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CAUSEWAY’S MISSION
Building better communities by employing each person’s abilities.
Our mission is to build better communities. By helping everyone find productive and rewarding work,
we are setting off a chain reaction that sends waves of good throughout our communities.

CAUSEWAY’S VISION
Working communities where everyone is invaluable.
We envision a working community where everyone is invaluable. Invaluable means that your abilities
and contributions are beyond value. The things you offer to society are more than just economic. By
finding an active role in your community and working to benefit the greater good, you are creating new
moments of hope, perspective, and meaning for yourself and others. You can’t put a price on that.
That’s invaluable.

CAUSEWAY’S VALUES
Causeway’s values help to guide us and the services that we provide. Our values drive meaningful action
and purposeful decisions. Causeway’s values are:
INCLUSION. We work with all people to foster a place of acceptance and belonging.
RESPECT. We treat everyone with compassion and kindness to create a community of respect.
ACCOUNTABILITY. WE have a responsibility to our clients, staff, employers, funders, and our
community to provide reliable services.
INNOVATION. We’re always learning and coming up with new ideas to continue being leaders of
change to help make the world a better place.
INTEGRITY. We believe in doing what is right with sincerity, clear intentions, and trust.
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JOIN CAUSEWAY BOARD OF DIRECTORS
Positons:
Duration:
Schedule:
Start Date:
Location:
Application:

Board Member (2) + Treasurer (1)
Directors are elected for a two-year term with an opportunity for renewal
Board meetings and board committee meetings are held monthly
June 2022
Ottawa, ON
Submit CV and expression of interest

Causeway Work Centre is inviting community-minded individuals to join our volunteer Board of
Directors
Causeway is a not-for-profit that helps people with mental illness and other challenges find meaningful,
rewarding work and live more independently. By helping everyone reach their full potential, we are
helping establish stronger and more inclusive communities.
The Causeway community is one of empathy, determination, and creativity. This approach allows us to
transform lives by piloting new community ventures and leading the way in the area of social enterprise.
Becoming a member of our Board of Directors is an opportunity to contribute meaningfully to this
transformation while enriching your own professional and community engagement.
GENERAL BOARD MEMBER EXPECTATIONS
A sample of board duties include:
• Setting policy and developing strategy to give direction to the organization.
• Ensuring that the resources necessary to achieve the goals of the organization are available.
• Approve the annual budget, audit reports and financial statements.
• Attend board meetings and engage in meaningful debate, including reviewing the agenda and
supporting materials prior to board and committee meetings.
• Support Causeway’s funding initiatives
• Directors are expected to serve on one or more Board committees focused on:
o Strategic Planning
o Finance
o Governance
o Fundraising
We are currently looking for new members to contribute knowledge, energy and leadership in the
following areas:
• Finance/Accounting
• Charities/Corporate Law
• Mental Health/Social Services
• Data Analytics/Quality Improvement
• Local Employer/Business Consultant
• Fundraising
• Lived experience (as a former client of Causeway or by experiencing a barrier to employment)
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BOARD TREASURER EXPECTATIONS
In addition to the general board expectations, the Board Treasurer should have the following
qualifications:
• CPA or background in finance/accounting
• Experience with non-profit accounting/financials
The Treasurer will become a member of the executive committee and the chair of the finance and real
estate committee.
TIME COMMITMENT
•
•
•
•
•

The Term for new members begins June 2022.
Board meetings and board committee meetings are held monthly.
Directors are elected for a two-year term, which may be renewed to a maximum of six years.
Meetings are currently online but may return to in-person in future.
This is a volunteer position.

APPLICATION PROCESS
To apply for the available positions, please submit a CV and an expression of interest by April 20th, 2022
to boardofdirectors@causewayworkcentre.org.
If you have any questions, please contact Hailey Hechtman, Executive Director of Causeway Work Centre
at hhechtman@causewayworkcentre.org.
Once the application process is complete, all candidates will be contacted in late April 2022.
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CURRENT BOARD OF DIRECTORS
Stephen Willetts
Chartered Accountant, Former VP Finance,
UWindsor
President

Eric Thomas
Controller, Nunavut Trust

Michael Brownell
Retired, Foreign Affairs/CIDA

Andrew N. Vey
Founding Partner, Vey Willetts LLP

Vice President

Past-President

Anna Abraham
Public Affairs Specialist and Diversity Lead,
Fullbright Canada

Louise Boudreau
Director, Labour Relations, Canada Post

Kate Faughnan
Consultant, HR Strategy & Communications

Richard Smith
Director Emeritus
Retired, CIDA & Federation of Canadian
Municipalities

Kylie Patrick
Senior Development Officer, Carleton
University

Hailey Hechtman
Ex Officio
Causeway Executive Director

Secretary Treasurer

Mike Vieira
Assistant Director, Ottawa Gymnastics Centre

Causeway Work Centre is committed to equity, diversity, and inclusion and to building an organization that
continually reflects the communities we serve. If you require any accommodations during the recruitment process,
please contact us at hhechtman@causewayworkcentre.org
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